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Based on my understandings, virtue ethics has been described as follow; ” the true moral law says “ hate not, “ instead of kill not”. The only mode of stating the moral law must be as a rule of character. My interpretation of this is, people of good character and virtue require no reminder of what the rules are or what their duty is. According to Aristotle, the imperatives of virtue ethics are; be patient, be kind, be compassionate, be courageous, charm, intelligence, sincerity, trust, credibility and having honesty that will better equip an individual to negotiate the obstacles of the moral life. 
All of which King David possessed from the above mention qualities. King David was known to be a man of high moral qualities which lead him successfully to human excellence as a leader. However King David got caught up in a downward spiral of unethical decisions that had grave consequences for both his personal life and the organization he was called upon to lead and protect. 
David was a man of principle until he decided to abandon all of it plus more. His failure of leadership came from lack of focus, manipulation , abuse of power and having this arrogant attitude ” we beat the system” in trying to cover up his wrong doing. Due to his personal and organizational success, it allowed him as a leader to become complacent where he lost focus on organizational decision making and diverted his attention to less important things. ( His character matches up to Aristotle moral qualities, however the ethics he displayed as a leader was poor and very much unethical which lead him to abandoned his principles more in the wake of success than in the face of competitive pressure. Far too often the leaders who have been accused and convicted of violations are men and woman of generally strong principle who has built careers based more on service than self-gratification. However in the moment of them seemingly “ having it all” due to greed and selfishness they engage in illegal activity with the confidence of strongly believing they have the power to conceal which is labeled as the ” Bathsheba Syndromi”. 
Despite we have witness all of this in the past and more now in the present, when we select leaders it??™s almost impossible to tell which ones will likely to fall prey to the syndrome. These leaders are often displays high moral character, strong organizational skills, charismatic personality which enables them to cover their true intentions. Most importantly it??™s unethical to label all the same due to negative previous experience. Organizations needs to be always aware that even high individual with a highly developed moral sense can be challenge ( tempted) by opportunities such as personal and organizational success which causes them to lose strategic focus, inflate a leaders belief in his / her ability to manipulate or control outcomes. Etc Situations like this can happen to anyone and has been increasing in everyday life activities however this is where organization should take prevention methods that would need to be in place, such as ; having board of directors and others be responsible for overseeing organizational leaders, boards should erect guard – rails. 
The primary purpose of this is detection which deters unethical behavior. Also organization should schedule regular audits of critical organizational decision processes and resources, consider the use of ombudsmen for employees who might be willing to uncover unethical acts, establish and implement ethical codes of conduct for organizational leaders and take steps to regularly heighten both the awareness and compliance with such standards. Finally, engaged in business ethics training which can give leaders and understanding of why they sometimes abandoned their own principles. 
https://assignbuster.com/the-conscience-of-huckelberry-finn/
image1.png




image2.png
Q ASSIGN

BUSTER




