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The researcher will gather data from empirical studies that could help build 

the theoretical foundation of this study. He will then yield adopted different 

instruments from different sources. These were the instrument of Yu and Egri

(2005) for compensation, and Delery and Doty for internal career 

opportunities, training, performance appraisal, employment security, 

participation, job description for HRM practises. The instrument of employee 

turnover intention is the one developed by Cumman et al. 

(1979) as cited by Hwang and Kuo (2006), job performance by Williams and 

Anderson (1991) and organisational citizenship behaviour developed by 

Podsakoff et al. (1990). A letter of request will be given to an organisation of 

marketing professionals in the UK; upon the approval of the request, the 

researcher shall administer the survey to the respondents via email. Results 

will be gathered and tabulated for the conclusions and recommendations. 

The researcher shall utilise descriptive statistics such as frequency to 

determine the demographic profile of the respondents, while the means and 

standard deviations will be calculated to determine the understanding of 

respondents on the study variables. Pearson’s coefficient of correlation 

institutes and describes the relationship connecting the variables (Stagnor, 

1998). This statistical tool will utilised to establish if there is an indication of 

relationship amid the variables, specifically HRM practises and intent to quit, 

job performance, and extra-role behaviours. ReferencesAlexander, S. 
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