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Imagine a boardroom full of people of different religious faiths – some agnostic, some Christian, some Hindu and so on. The board is attempting to reach a critical decision regarding an initiative which would potentially save the company. However, some of the Christians are having a hard time voting positively on it, because it would violate some of their own religious beliefs and ethics. This is a dilemma that requires the exploration of religion and ethics, and how they tie into working with organizations. 
In religion, there is always an ethical component, and vice versa. “ For many people, ethics is not only tied up with religion, but is completely settled by it. Such people do not need to think too much about ethics, because there is an authoritative code of instructions, a handbook of how to live” (Blackburn, p. 9). In essence, religion and its relationship with ethics can be extremely intricate and interweaved; people often have a religious and faith-based basis for their own code of conduct. 
When discussing how religion and ethics play a part in organizations, it is important to understand people’s beliefs. Obviously, ethics must be maintained regardless of their source, but many derive their sense of right and wrong based on their faith. There are some issues that crop up because of this; some people’s ethics may vary, particularly when you are dealing with others who do not have the same set of ethics you do. This disparity in ethics can become a problem; it is up to the parties involved to resolve it and come up with a shared, universal set of ethics that extends through all people in an organization. 
Religion and ethics is a very important role in an organization. Ethics are the means by which we gauge our actions, and are the secret to running a fair and equitable organization; religion is merely one source by which we gain them. However, once one’s religious ethics are established, it can be troublesome to change them, particularly when they do not gel with those shared by the majority of others in the organization, or if they clash with their mission statement. These people can often believe that “ without God, ethics is impossible” (LaFave, 2011). What’s more, this is an advantage, as it makes an individual much less reticent to sacrifice their own beliefs or shift it; if they coincide with the beliefs of the organization, they can prove to be a valuable asset (Doomen, 2009). 
In conclusion, religion and ethics, while capable of being separate entities, are often strengthened by their combination. It is important to figure out “ a way to establish common ground” between religious and secular ethics, especially in the case of organizations, where people of different faiths have to work together (Donahue, 2006). The only way in which members of organizations with religious-based ethics can work together is to recognize the basic sense of right and wrong that they all share, and work their way up from there, allowing compromise to be reached on some of the stickier issues (Torre, 2004). Communication is the best way to reconcile religion and ethics within organizations. 
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