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The workforce is contingent with the teamwork of personnel and state. The 

workforce remain the main concern of employers everywhere. All areas of 

employment are touched by economics and its affected by births, plus the 

quality of training each person receives. 100 years ago, jobs were 

manufacturing in nature, what I mean is that individuals worked in factories 

or on an assembly lines. 

These types of positions weren't very challenging because it's a situation 

that was repetitious as the worker repeat steps. Subsequently 

newtechnologyhappens to be more demanding, very aggressive and 

creative. Women are employed within position that once was considered " 

only men were productive in. Work shifts are divided into three shifts for 

several organizations. They're basically eight hours a shift and the employee 

usually work forty hours a week. Over the years the workforce has added 

four generation of workers. This has caused a distinctive effect on the 

workforce causing them to face the age differences. 

The HR knows the older generation of the past consequently will sway the 

future of various organizations. They know that achieving their goal depends 

on how workers. Also, the facts show that countless people are not retiring 

but are carrying on working well past the age of 65. HR specialists find that 
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they're having to formulate additional resolutions to link the demands 

relating to the workforce with the aging workers. 

Which requires HR specialists to understand and be able to execute ways to 

create jobs and to fill them with acceptable workers. Meanwhile workers and 

jobs are always transforming so organizations realize that they have 

diversity and the skill to maintain a balanced workforce being competent to 

accomplish theirgoalsfor the future of the organization. Also, companies 

have moved to global level with improved technology andcommunication. 

Besides more women employees entered the workforce which was not the 

state 100 years ago where women lives tended to be centered around their 

families. During WWI changed who the workforce would use once the men 

were either volunteering or being drafted to serve in the military which 

resulted in there was no one to fill the positions. So businesses hired the 

women to work in the men's place. 

After showing the factories that the women were capable to carry out the 

duties that the men could do, but they were paid less for the same job. Since

then women have demanded rights for equal pay and equal treatment. 

Because the workforce have become more diverse with gender, age, 

andcultureit has caused organizations to change how they attain workers 

and maintain their numbers. 

The older workers are still present in the workforce is making HR to consider 

alternative ways for hiring, training, and what type of benefits plans to offer 
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as enticements. Today HR managers needs to spend considerable time 

andmoneyin training in new technology and keep them updated. 

The future US workforce groups in 2025 would be mostly aged population 

over 60 years. The workforce I filled with many kinds of technology such as 

computers, internet, smart phones and many mobile devices that has 

opened communication where everything seems to move at the speed of 

light. Therefore, HR will need to be on their toes to meet every task in the 
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