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Abstract 
Gender disparity at the workplace in the USA has been largely described as 

one that favors the male gender over the female gender. This paper presents

statistics in the labor market of the USA discussing the differences between 

jobs dominated by males and females. Further, it analyses the role of the 

manager in allocating gender-related responsibilities at the workplace. The 

findings of the discussion are such that the female gender in the United 

States of America is well known for working in jobs that are majorly clerical 

and in education. On the other hand, the results indicate that men are most 

suited for operative and craft related jobs. The discussion also finds that the 

best management practices in allocating roles considered to be dominated 

by one gender is through the evaluation of individual qualifications, talents 

and skills. The discussion is a comprehensive analysis of gender diversity in 

the workplace particularly in the United States. 

The labor sector in the United States is characteristic of gender differences 

that present a few issues of concern. According to the international labor 

organization (2011) by the end of the year 2010 65 million women totaled 

the workforce of the USA. Most of them were concentrated in sectors such as

education, health services, transport and local government. Centrally, their 

overrepresentation was in sectors such as health and social services and the 

education sector. Other sectors such as professional, scientific and technical 

services sectors were dominated by men (ILO, 2011). 

The disparities in gender employment patterns in the US have been 

persistent in the United States where a few sectors are dominated by the 

male gender while others are dominated by the female gender. For instance,
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traditionally male-dominated sectors include operatives and crafts while 

women have been found to dominate clerical and educational jobs in the 

USA (Gabriel & Schmitz, 2007). 

The most worrying trend in the US labor market is however on the disparities

between the earnings of the female gender workforce as compared to the 

male gender in the USA. The year 2010 statics indicate that women in the 

United States on average earned 81 cents on every dollar that was earned 

by their male counterparts. These figures are projected to remain constant 

towards 2018 as there are no indications of female earnings increasing 

beyond the male counterparts’ earnings in different sectors within the labor 

industry. Notwithstanding, there are isolated cases in which the male gender

earn less than their female counterparts in different sectors of the labor 

market although various factors come into play (Dozier, Sha, & Shen, 2012). 

Concerns have been raised in the management of different gender in job 

categories especially those that are dominated by one gender over another. 

In most instances, many jobs are dominated by men and women are often a 

minority in particular job categories in the USA. In this regard, the 

management of the organization is faced with the difficulty of ensuring 

gender parity despite the differences that may arise in the workplace. In this 

regard, certain roles are considered male while others are considered 

masculine. This is occasioned by the traditional inculcation which has often 

defined the different roles that different gender can be said to be better in 

performance than their counterparts (AAUW, 2013). 

As a manager, the choice to either allocate duties in regard to the expertise 

that different genders may present in the completion of the tasks purely 
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depends on the evaluation. In this sense, a manager should evaluate 

circumstances, qualifications and talents that different individuals have 

around a certain job or task. Through this evaluation, they can then make 

appropriate decisions on how to ensure that they can effectively address the 

issue of role allocations (AAUW, 2013). Hence, not necessarily those roles 

that are considered feminine should be reserved for females. In the same 

respect, not all roles that are considered masculine should be reserved for 

men. This is because either of them can take part in the roles depending on 

their experience and expertise which, as a result, produces the best results. 
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