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Article Analysis

Leadership in an organization is defined as the ability in of influencing the
employees to act on a stipulated manner. The organizational goal
safeguarding is the responsibility of the leader as they are mandated by the
stakeholders. The leadership cultures in the organizations are based by the
level of the performance and technological improvement . The qualities of
production are the major consideration in the identification the capability of
the leader.

Different cultures are employed in ensuring the company performances are
attained. In the contrary to this, the leadership has currently changed as the
gender equality has taken the course. In respect to earlier decades, female
were never incorporated in the leadership of the companies. Through the
civilization and acknowledgement of their participation in the organization,
they have been accepted in the leaderships. This has resulted from their
motivation and advancement in their education standard and level.

In the entrepreneurship sector, female are running their business perfectly
and then challenging themselves . This has been transformed to the
industrial sector and to the organizations. The factors considered are the
capacity of learning an institution effectively and efficiently. The introduction
of the technology, the performance level and strategies that are employed
were made in logical processes . The major function of the leaders is to
employ little effort of knowledge while in the process hence production.
Finally, the gender sensitivity in the places of work has been enhanced
giving female a chance effectively to compete in the leadership. This has
helped in a reduction of the gender discrimination and hence concentration
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in the performance. The challenges faced from the gender mainstreaming

are fully eliminated and leadership being available regardless of gender.
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