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Introduction 
Over the years, UK unemployment rose by many reasons. One of the reasons is that lack of skills and Knowledge. Therefore, Volunteering is an essential part of employment because it is helping to increase the employability skills such as communication skills, team work, problem solving, planning and organisation skills and confident and more skills. Therefore, I am going to examine the impact of healthy lifestyle choices through volunteering engagement in the UK. Through my research, I am going to identify the impact of volunteering in securing employment, examine how youths make healthy lifestyle choices and identify what skills youths can develop through volunteering to increase employability skills in youths through volunteering. There are many literature reviews examined about youth volunteering. In this literature review, I am going to critically analyse the different sources for find out the author’s opinion about impact of healthy lifestyle choices through volunteering engagement in the UK. 
Duguid, Mundel and Schugurensky (2013) define that Volunteering has for main characteristics which are freely chosen, unpaid, part of organisation, and benefit for the community and more participation in social movements. They also said that volunteering activities tend not to be individually directed, but it is collectively organised. Volunteering enhance employability (Zimmeck, 2010). According to Lukka and Ellis Paine (2001), volunteering includes a wide range of activities, undertaken by a diverse range of people and driven by many different motivations. Volunteering might help to development of ‘ work attitudes’ and behaviours (Krahn et al., 2002). Volunteering fits well as one of the range of mechanisms promoted the employability in the UK (Smith, 2010) 
To identify the impact of volunteering in securing employment 
Thomas (2011) identifies the following positive impact of volunteering for introduced and securing employment.   Volunteering is a great way to get introduced as an employer in an organisation. Volunteering is helping for people specially youth to prove themselves to the employer. Also, it allows gaining valuable work experience, skills, knowledge and expanding network connection . Volunteering help to try different jobs without commitment to the long haul. 
According to Musick and Wilson (2007) Volunteering leads to better jobs and they said that, there is major reason why it should improve a person’s changes for getting a better job. The first reason is that, volunteers do better because they apply directly to their job. Also they said volunteer work able to develop one’s changes in the labour market by increasing one’s stock of human capital. Secondly, volunteering builds social networks, which help to get a good job easily. Volunteering forges make a connection to people who might contribute advice, information and further connection and they increase the chances of getting a good job, particularly if those persons have economic and cultural capital. According to their research, it shows that volunteers have many social contracts than non-volunteers because they attend many organisation meetings, have more friends. They have found the following results from the survey of teenage volunteers; 28 percent youth volunteers said help them “ get my foot in the door at a place where I would like to work”, 29 percent expected to “ make new contacts that might help my future career” and two thirds learned about new career options as a result of their volunteering, and just over half had developed new career goals. Furthermore they observed both occupational status and income have positive effect by volunteering. Average, volunteers earned 7 percentages more than non-volunteers by education, youth development and health. 
Duguid, Mundel, and Schugurensky(2013) said that, volunteer work is an important role in nurturing active, critical and engaged citizens and vibrant communities. One study found that, in 2006/7, 6% of volunteers had received qualifications through volunteering (Low et al., 2007). 
On other hand, Lake (2016) said that, there are some negative impacts of volunteering such as time commitment, lack of pay, personal conflict and impact on heath. Volunteering can be time consuming and it makes emotional rewarding. Also, Lake said that, volunteering increase the stress or negative emotions in some situations and its lead to deterioration of volunteers’ physical health. 
To examine how youths make healthy lifestyle choices 
South, white and Gamsu ( 2013 ) said that, Volunteering can impact positively on many aspects of the volunteer’s own heath such as longevity, adoption of healthy life styles, ability to cope with own ill health, family relationship, quality of life, self-esteem and social support. Also, they said volunteering may reduce stress and depression. 
Astor (2013) believed that, choosing the right place to do volunteer will similar to choosing hobby. This statement shows that, volunteering is a good choice to make healthier lifestyles. It is a fun and easy way to explore the interests and passions. 
Brueggemann (2013) found volunteering increase the personal growth and well-being, physical health benefits and mental health benefits. Moreover, Volunteering increases youth’s happiness, life satisfaction, self esteem and well-being. It boosts youth’s immune and nervous system and reduces heart rate and blood pressure. Volunteers have less loneliness, sadness and depression. From Breggemann, I can see youth can make healthy lifestyles by volunteering. Similar to Brueggemann, Thoits and Hewitt (2001) said that volunteering provides higher levels of happiness, life-satisfaction, self-esteem, a sense of control over life, and physical health, as well as lower levels of depression. 
To identify what skills youths can develop through volunteering 
Hillage and Pollard (1998) said that employability is not only about moving into employment; it relates to job retention and skill development. 
Godwin (1998) mentioned that, training provides volunteers with good knowledge and skills needed to carry out their assigned tasks successfully. Training provides opportunity for personal growth and improvement to volunteers. Effective listening, analyze information, mange and resolve conflict are very important skills to any jobs. Therefore, youth can develop these skills through volunteering activities. 
According to Foster (1998), Volunteering is an excellent way of building up skills and increasing the employability. Foster found through studies, Young people has lacking skills such as initiative, motivation, self- discipline and ability to effective communication. In the same time, more than 75% human resources directors believed from survey that, candidate who listed volunteering on an application form had self-confidence, teamwork skills and communication skills above average. Therefore, youths can improve self-confidence, team work skills and communication skills by volunteering. 
Similarly, Sequeira (2008) mentioned that, volunteers can develop self motivation from recruiting, training, motivating and rewarding your volunteering. Furthermore, Volunteer can develop organisation skills and increase their flexibility, dedication and reliability from volunteering activities. 
Conclusion 
There are number of studies directly have explored the link between volunteering and employability. From the studies, I can identify that, volunteering has number of   positive impact and it will help to get employability. Furthermore, some authors argued volunteering make healthy lifestyles. I agree their arguments because, if youth on volunteering, they spend more time with volunteering activities, and it’s not lead to wrong direction. Therefore, youth can have health life styles by volunteering. According to studies, volunteering makes positive impact to individuals such as enjoyment and well-being and also it is creating positive impact on employability such as skills development. Others said, volunteering is creating negative impact such as time commitment and lack of pay. From overall studies, Volunteering is essential to get better employability. 
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