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 – 

The jurisprudence states that all citizens are equal and have the right for 

equal protection but still favoritism and inequality is observed everyplace. 

Gender favoritism in an organisation is know aparting an employee or 

employees because of their gender. Its twenty-first century and still gender 

favoritism exists non merely in the work topographic point but everyplace. In

early epoch giving birth to a miss was considered abashing so to come over 

this embarrassment misss were buried alive. Now such imposts does n’t take

topographic point but this does n’t intend that gender favoritism has been 

wholly eradicated. 

Gender favoritism in an organisation is a common issue faced by working 

adult females. Even today, the pay spread exists between work forces and 

adult females. There is a immense difference in wages being paid to work 

forces and adult females holding same station in an organisation. This 

favoritism non merely leads to pay difference but besides to sexual torment 

and emphasis. 

Background of the subject: 
Gender favoritism has existed since ever. There are 1000000s of adult 

females all over the universe who are deprived of their basic human rights 

merely because of their gender and nil else. They have been degraded and 

considered of no value since the development of Earth. In many parts of the 

universe, people have been aborting their kid on cognizing that it ‘ s a miss. 

Then misss have ever been deprived of instruction. There is a really low rate 
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of educated adult females. Gender inequality in wage of work forces and 

adult females for the same work can be seen since 1942. There is a study 

from the Department of U. S labor, harmonizing to which adult females are 

paid merely 72 cents for every dollar a adult male earns. In the recent old 

ages, there have been a decrease in gender favoritism but it has non been 

wholly eradicated. 

Importance of the survey with regard to the universe: 
The major intent of this survey is to cognize if gender favoritism exists within

organisations or non and if it does so what are the effects of it. The survey 

tells that gender favoritism is spotted all over the universe. Not merely in 

Pakistan but it is noticed in other states besides like U. S. this research 

concluded that gender favoritism has different effects on adult females 

which are neither good for them or for the organisation. For the 

harmoniousness of employees and the organisation gender favoritism should

be eliminated and equality should be encouraged. This survey will assist 

states to understand the consequences of gender favoritism. 

Importance of survey with regard to Pakistan: 
Gender favoritism is a societal job non merely in Pakistan but throughout the

universe. Womans are considered inferior in all instances. In instance of 

instruction, misss are less likely sent to schools than male childs. When 

workplaces are concerned, there is a difference in rewards offered to work 

forces and adult females who are working at same station. This survey found

out some of the effects of gender favoritism. Gender favoritism has its 

consequence on wage/salaries, publicities, occupation satisfaction and 

besides on the overall environment of the organisation. The major limitation 
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of this research is that there are non much articles available peculiarly on 

Pakistan. The survey eventually tells us if gender favoritism is eradicated 

from the organisations, it will be good for the employees and the 

organisation itself. 

Research Question: 
“ What are the effects of gender favoritism within an organisation? ” 

Literature Review 
Most of the organisations these yearss are endeavoring difficult to cope-up 

with the job of gender favoritism which has increased throughout the 

universe and is majorly impacting the productiveness of the employee by 

recuing their efficiency and increasing the rate of absenteeism. 

Work force favoritism is a major factor which can take to employee de-

motivation and hapless public presentation ( Owusu, 2012 ) . When the 

employees experience work topographic point biasness, their efficiency and 

end product is well reduced ( Dwomoh ) . Employee satisfaction is besides 

affected if their productiveness is reduced. Therefore, most of the directors 

focus on work force stableness and equality ( Zabludovsky, 2001 ) . Most of 

the employees do non acquire promoted entirely on the footing of employee 

favoritism by the direction. But different research workers have conflicting 

positions sing this state of affairs ( Gallup, 2005 ) . Most of the research 

workers are of the sentiment that directors have a right to do their ain 

determination harmonizing to what they perceive. But most of research 

workers argue that all the employees must be given equal chances to 

research and exhibit their possible through their work. This besides improves
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employee public presentation as they gain assurance and are therefore able 

to execute good ( Grobler et al. , 2006 ) . 

Gender is a major factor which affects the work topographic point 

atmosphere ( Blau, 1998 ; Blau, et al. , 1998 ) . Almost all the organisation 

pattern gender favoritism at one of or another. Thus none of the organisation

exhibits a impersonal behaviour towards gender difference, throughout the 

Earth ( Schneider, et al. , 1997 ; Fitzgerald and Omerod, 1993 ) . Harassment

at the work topographic point, with regard to gender difference is a really 

common pattern and most of the employees face this quandary these yearss

( Altonji and Blank, 1999 ) . Sexual torment is a really common pattern in 

office and other work topographic points ( Blau, et al. , 1998 ) . Womans are 

by and large the chief mark of sexual torment at work topographic point. 

Most of the employees are even psychologically affected by this pattern due 

to the strong impact that it can hold on their heads ( Foulis and McCabe, 

1997 ) . Womans who believe themselves to be sexually harassed become 

less efficient and their productiveness besides reduces with clip and their 

mental province ( Antecol and Cobb-Clark, 2006 ) . Gender favoritism is 

rather different from sexual torment. Not all signifiers of favoritism are 

sexual torment. Different kinds of favoritism have changing effects on the 

public presentation of the employees. It is by and large seen that adult 

females who experience gender favoritism are more likely to alter their 

occupations and expression for a new one but work forces normally get more

affected and quit wholly. Many researches conducted in the past decennary 

highlight the fact that the rate of sexual torment of work forces is increasing 

twenty-four hours by twenty-four hours, at a fast gait ( Antecol and 
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CobbClark, 2003, 2006 ; Schneider, et al. , 1997 ; Laband and Lentz, 1998 ; 

USMSPB, 1995 ) . Training has been seen as a major factor which can help in 

cut downing g the rate of gender favoritism, peculiarly sexual torment, at 

work topographic point ( Antecol and Cobb-Clark, 2003 ) . Sexual favours and

sexual progresss at work topographic point are all regarded as torment 

Gender biasness and favoritism based on sex can greatly affects the 

publicities of the employees. Most of the times, the direction is bias towards 

a certain gender and prefer them over the other gender ( Foulis & A ; 

McCabe, 1997 ) . In this scenario, merely those people are promoted whom 

the direction favours, due to their genders. Both males and females can go a

major victim of such biasness ( Altonji & A ; Blank, 1999 ) . It has become 

really common in the present universe. Most of the people, particularly adult 

females, acquire psychologically affected as a consequence of gender 

favoritism and it negatively affects their public presentation within the 

organisation ( Drasgow, Hulin, Gelfand, & A ; Magley, 1997 ; Schneider et 

al. , 1997 ) . 

It was observed that companies who appointed work forces as managers had

much stable public presentation in comparing to adult females therefore 

most of the companies pattern gender favoritism ( Haslam, Ryan & A ; 

Alexander, 2005 ) . Some surveies have besides talked about the hostile and 

benevolent sexism. This phenomenon is the negative rating of adult females 

in the male type functions in organisation. Individual who analyse the hostile 

sexism are really acute perceivers so that they can do right employment 

determination. The survey besides that it is a major menace for adult 

females as it reinforces glass ceiling consequence. Another ground that 

https://assignbuster.com/the-effects-of-gender-discrimination-sociology/



The effects of gender discrimination soc... – Paper Example Page 7

hampers the growing of adult females is harassment, torments are of 

different types mental or physical most of the times either adult females 

would go forth the occupation or carry on with the bing occupation without 

believing about bettering or turning in the organisation ( Masserand & A ; 

Abrams, 2004 ) . 

Some surveies besides comment that bulk of the clip top place are occupied 

by work forces ( Holst & A ; Stahn, 2007 ) . On the other manus, some 

surveies besides show that there are gender specific business ( Bischoff 

2005 ; Kleinert et Al. 2007 ) . Normally adult females are caput of smaller 

houses which is besides really less in ratio ( Brader & A ; Lewerenz, 2006 ; 

Holst, 2006 ) . Womans who are full clip and on high managerial station have

less negative relation between their work and household these adult females

are normally extremely motivated working adult females and in comparing 

to other adult females they have less struggles in their work and household 

life ( Holst & A ; Busch, 2009 ) .. 

Some surveies suggest that distribution and choice of work forces and adult 

females in different occupation description are forceful if there would n’t be 

disparity in chances and wagess work forces and adult females should hold 

been treated every bit ( Hultin, 2003 ) . 

Pay difference of work forces and adult females and as ever adult females 

are paid less. Womans are appointed in lower degree occupations because of

deficiency of upward mobility in organisation ( Guy, 1993, Naff, 1994 & A ; 

Newman, 1994 ) . In organisation if upward mobility exist this would diminish

sex favoritism and the wage spread will besides diminish. However many 
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factors disagree that mobility will assist in decrease in glass ceiling but this 

is non the instance adult females have other domestic constrains ( Newman, 

1993 ) . Some research workers disagree that adult females are non 

bettering due to organisational hurdlings but they themselves do non desire 

to turn ( Lewis & A ; Park, 1989 ) .. Some surveies suggest that it is really 

clear that adult females do n’t stand out because of organisational 

civilization barriers. They face barriers to advancement and when they do 

advance, they by and large proceed at a slower gait than work forces even if 

they are stand outing it is at a really low gait ( Alkadry, Tower, 2006 ) .. 

Researchers suggest that in the Fieldss adult females work are normally low 

wage occupations ( Pfeffer & A ; Blake, 1987 ; Devey, 1993 ) . 

In this clip of progressivity in authorities sector adult females are given less 

importance. This favoritism is inherently there and would be difficult to 

eliminate ( Stivers, 2002 ) . Another survey discusses the socio-psychological

theory, associated to the mental point of position is that adult females have 

certain functions defined and they are expected to move consequently 

( ( Stivers, 2002 ) . Furthermore, kid attention responsibilities fall 

disproportionately on adult females ‘ s shoulders, measured by the clip they 

spend with their kids compared with work forces ( Drago, 2009 ) . For 

working adult females pull offing household duties, their callings are 

frequently interrupted, their absenteeism additions, and they seek flexible or

portion clip occupations ( Eagly & A ; Carli, 2007 ) .. As a consequence adult 

females accrue less work experience and fewer hours of employment yearly 

all of which impede their calling promotion and upward mobility ( Sabattini &

A ; Crosby, 2008 ) . Some survey suggests most organisation have been 
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created by or for work forces and is based on male experience ( Meyerson & 

A ; Fletcher, 2003 ) . 

The survey by some research worker suggests that it is observed that some 

new formal ways of naming employees have decreased the favoritism 

( Gudykunst, 1982 ) . Further survey suggests that adult females were 

benefited by the formal system to acquire occupations in top place in 

authorities sector ( Powell & A ; Butterfield, 1994 ) . Although adult females 

in the populace sector have increased in figure over clip, they continue to 

busy places of lower authorization which proves that glass ceiling 

consequence exists. Research workers have historically addressed prejudice 

and favoritism by ordaining formal policies and forces system that seek to 

minimise the influence of fondness e. g. competitory virtue hiring, place 

categorization, and antidiscrimination. However research workers besides 

suggest the glass ceiling is besides the merchandise of unconscious passage 

of sex functions and socialisation ( Caceres & A ; Rodriguez, 2011 ) . Some 

surveies besides suggest the impact of glass ceiling on print media. Some 

surveies suggest that working adult females are acquiring a batch of 

importance which is assisting in the decrease of gender favoritism and 

besides assisting in keeping balance in the work and household ( Ismail, 

2010 ) .. Some surveies suggests that still glaze ceiling exist because bulk of 

the times directors selected for top stations are those who have old 

experience of working as top directors in this instance the making of other 

single is ignored. Private sector hire adult females on low degree occupations

because they think adult females are easy occupation whippers and they can

non take hazard of engaging adult females on high station and after 
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sometime they switch their occupation due to some ground ( Morrison 1992 

& A ; Powell, 1999 ) . 

While some surveies support the point of position that if minority 

representatives increases the attitude of the bulk will alter and there would 

be more credence ( Kinard, 1992 ) . As the ratio of work forces to adult 

females additions houses should give importance to it as this will assist them

analyse the work household struggle ( Deher, 2003 ) . Some surveies 

suggested that adult females are frequent quitters they have high turnover 

rate ( light & A ; Ureta, 1992 ) . However, in most of the anterior researches 

the chief focal point was gender and ignored the turnover rate ( Judiesch, 

2001 ) . so there is a possibilty that due to high turnover rate organisation 

set growing barriers for adult females. 

Some surveies suggest that there is barely any confusion that adult females 

are given less representation in organisation ( Adler, 2000 ; Davidson & A ; 

Bruke, 2000 ; Gutek, 1981 ) . However some surveies uncovered the 

fluctuation in the assignment of work forces and adult females as managers. 

Assorted researches have besides concluded that the perceptual experience 

of the employees towards gender favoritism alters with regard to their 

cultural tendencies and behavior towards work force ( Goldsmith, Sedo, 

Darity, & A ; Hamilton, 2004 ) . Most of the researches have associated low 

occupation satisfaction with increased gender favoritism at offices 

( Kristensen & A ; Westergard-Neilsen, 2004 ) . This factor has besides lead 

to an addition in the rate of employee absenteeism which adversely affects 

their public presentation at work ( Faragher, Cass, & A ; Cooper, 2007 ) . 
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Most of the employees leave their several occupations due to the gender 

biasness which is prevalent in their organisation ( Bockerman & A ; 

Ilmakunnas, 2006 ; Clegg 1983 ) . Behavior of adult females at work force 

can be understood by analysing the degree of gender biasness which is 

prevalent within the organisation ( Antecol & A ; Cobb-Clark 2006 ) . In most 

of the organisations, adult females are seen to be more disgruntled with 

their on the job conditions and environment than the males and most of the 

clip, gender favoritism is the ground behind this behaviour, as most of the 

organisations favor work forces over adult females ( Ridgeway and Correll, 

2000 ) . 

Apart from gender favoritism, age favoritism is besides really common at 

work topographic point ( McNair and Flynn, 2006 ) . Most of the clip, age 

favoritism is seen at the clip of enlisting. Different organisations may know 

apart otherwise on the footing of age while engaging new employees or 

measuring the already bing employees ( McVittie et al. , 2003 ) . 

Discrimination based on the physical visual aspect or even disablement of 

the employees is besides really normally seen among the people at work 

topographic point ( MoUoy et al. , 2003 ) . Most of the researches have 

signified the findings that immature handicapped people are discouraged 

while senior people are encouraged most of the clip at work topographic 

point ( Barr and Oduro, 2000 ) . The function and favoritism of genders varies

with regard to different states and civilizations ( Cohen and Haberfeld 

( 2003 ) . 

Gender favoritism is a major factor which has emerged as a large job for 

many organisations, impeding their profitableness and cut downing the 
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public presentation of the employees. Most of the employees get 

discouraged due to biasness within the organisation and as a consequence 

they are unable to give their best to the organisation. Most of the companies 

are inventing different preparation programs to get by with this job of 

increasing gender biasness and torment. 

Theoretical Model 

Methodology 

Research type 
The research type for my subject “ the effects of gender favoritism within an 

organisation ” is traveling to be Qualitative because it will assist in 

understanding phenomena, researching issues and replying inquiries. 

Data type and research period 
The research information is traveling to be primary because it is more 

dependable, reliable and nonsubjective. I will acquire the information related

to my subject myself and will do certain that there is no biasness. 

Beginnings of informations 
The information will be extracted by carry oning focal point groups, in-depth 

interviews and through questionnaires. The technique of content analysis will

besides be used to acquire relevant and accurate information. Data 

extraction will besides be done by analysis of any unstructured informations, 

including: open-ended study response and literature reappraisals. 
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Population, Working population and planned sample 
Working population for the research is traveling to be the employees working

within an organisation. 

Sample size for the research is traveling to 50-100 people. 

Research hypothesis 

“ What are the effects of gender favoritism within an 
organisation? ” 

Techniques 
The statistical technique to be used in research is traveling to be transverse 

tabular matters after garnering the primary informations. The technique of 

cross tabular matters will assist me in tabling the consequences after the 

aggregation of informations. 

Datas analysis 
The statistical package traveling to be used is SPSS. It will assist in 

calculating the information analytics. Charts and tabular arraies would be 

used to stand for the consequences. 

Data reading 
The consequences produced from stat artworks would be assembled and 

would be studied utilizing the tabular arraies, graphs and cross tabular 

matters consequences. 

Research Hypothesis 
H1: Employee ‘ s hapless public presentation is dependent on favoritism at 

the workplace. 
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H2: Salary is dependent on favoritism at the workplace. 

H3: Promotion is dependent on favoritism at the workplace. 

H4: Harassment is dependent on favoritism at the workplace. 

Appendix 

Conceptual Definition of Variables 

Independent Variable 
Gender favoritism: The unjust intervention of a individual based on his or her

gender. 

Dependent Variables 
Promotion: The act or fact of being raised in place or rank. 

Salary: Agreed-upon and regular compensation for employment that may be 

paid in any frequence but, in common pattern, is paid on monthly and non 

on hourly, daily, hebdomadal, or piece-work footing. 

Harassment: To make an unpleasant or hostile state of affairs for, 

particularly by uninvited and unwelcome verbal or physical behavior. 

Job Performance: Accomplishment of work-related undertakings or 

accomplishments by an employee or trainee. 

Questionnaire 

The Effects of Gender Discrimination Within An 
Organization 
Name: 
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Gender? 

Male 

Female 

Your age group: 

20-24A A A B ) 25-29A A A degree Celsius ) 30-34A A A A vitamin D ) 35-39A 

A A A vitamin E ) 40-44A A A g ) Above 

Have you worked before? A A 

YesA A A A 

No 

What sector do you work in? 

a ) Agribusiness and Fabrication 

Communicationss and Transport 

Construction and Energy 

Education 

Health and MedicineA 

Media & A ; TechnologyA 

Public ServicesA 

Food, Retail and Service 
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Others 

How satisfied are you with the work you do? 

Satisfied 

Reasonably satisfied 

A small disgruntled 

Very disgruntled 

Based on your experience, do you experience work forces & A ; adult 

females at your company are treated every bit in the following countries? 

( Please Tick ) 

Men & A ; Women treated every bit 

Work force treated less favorably 

Women treated less favorably 
Recruitment & A ; Selection 

Appraisal/Performance 

Training 

Promotion 

Redundancy 

Compensation 

Your company has a gender inclusive civilization? 
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Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

You are treated every bit at work topographic point when compared with the 

opposite sex? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

What job do you believe you have encountered? A A 

Lower SalaryA 

Gender DiscriminationA 

Unequal workplace intervention 

Lower opportunity of PromotionA 

Sexual torment 

Were you satisfied with the manner your issue was handled and resolved? 

Yes 

No 

Has anyone in your organisation requested sexual favor in exchange for any 

economic privilege? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 
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An juncture at work where you feel you were harassed or bullied due to your 

gender? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

In the last 12 months, were you sexually harassed by anyone while you were

on the occupation? 

Yes 

No 

Ever felt favoritism in publicities and assignments? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Ever felt any kind of favoritism in wage and compensations? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Discrimination has any consequence on your public presentation? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Proper occupation description and indifferent gender pay distribution can be 

helpful for increasing employee ‘ s productiveness? 
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Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Gender-biased behavior has consequence on occupation satisfaction and 

purposes to discontinue? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Womans have equal portion of net incomes? 

Strongly Agree B ) Agree degree Celsius ) Neutral vitamin D ) Disagree 

vitamin E ) Strongly Disagree 

Methodology Tabular Form 
This tabular array shows the methodological analysis of assorted articles 

associating to my reseach subject. 
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Year 

Journal 

Author ( s ) 

Independent Variable 

Dependent Variable 

Sample Size 

Unit of measurement of Analysis 

Method of Data Collection 

Statistical Techniques 
2008 

Journal of Business Ethical motives 

Sevki Ozgener 

Gender favoritism 

publicities and assignments 

500 

house 

questionnaires 

Exploratory factor analysis 

2007 
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Annalss of the American Academy of Political and Social Science 

Roscigno, Garcia, & A ; Bobbitt-Zeher, D 

gender inequality 

labour market chances and workplace segregation 

4, 091 instances 

house 

instances 

– 
2009 

Economic Psychology 

Antecol, Barcus & A ; Cobb-Clark, D 

Gender favoritism 

sexual torment 

1696 

persons 

questionnaires 

Arrested development analysis 

2009 
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Research in Social Stratification and Mobility 

Roos & A ; Gatta 

sex prejudices 

inequality 

– 
house 

interviews 

– 
2005 

Labour Economicss 

Jolliffe & A ; Campos 

Gender differences 

pay spreads 

– 
house 

Wage and Net incomes Survey 

– 
2008 

Organizational Behavior and Human Decision Processes 
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Leslie & A ; Gelfand 

gender individuality 

clime for diverseness on gender favoritism 

1, 115 females, 209 employees 

house 

study 

– 
2009 

IRISS Working Paper Series 2009-20. 

Donald R. Williams 

net incomes favoritism 

self-employment kineticss among females 

– 
persons 

– 
Arrested development analysis 

2006 

PLoS ONE 1 ( 1 ) : e127. doi: 10. 1371/journal. pone. 0000127 
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Symonds, Gemmell, Braisher, Gorringe, & A ; Elgar 

gender differences 

research public presentation 

168 

persons 

– 

– 
2006 

Acta Sociologica 

Johansson, Katz & A ; Nyman, 

Gender favoritism 

pay 

10, 000-18, 000 

– 
telephone interviews 

empirical theoretical account 

2004 

Sociological Forum 
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Huffman and Cohen 

occupational gender composing 

Gender spread 

– 
persons 

1991 General Social Survey 

logistic arrested development theoretical accounts 

2003 

Gender and Society 

Sarmiento 

Gender equity 

surveies 

24 bookmans 

persons 

interviews 

– 
2003 

IZA Discussion paper series, 906. 
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Doris, W. , & A ; Rudolf W. E. 

gender pay favoritism 

empirical literature 

260 published documents 

– 
published documents 

meta-analysis 

2002 

The Journal of Human Resources 

Hellerstein, Neumark, & A ; Troske 

sex favoritism in rewards 

competitory market forces 

– 
persons 

Database 

Empirical Approach 

2003 

IDEGA-University of Santiago de Compostela. 

https://assignbuster.com/the-effects-of-gender-discrimination-sociology/



The effects of gender discrimination soc... – Paper Example Page 27

Boquete and Fernandez 

female pay favoritism 

favoritism 

– 
persons 

Wage Structure Survey 

– 
2003 

Journal of Business Ethical motives 

Ngo, Foley, Wong, & A ; Loi 

gender unfairness 

single and organisational degree variables 

2600 

house 

questionnaire 

hypothesis proving 
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