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Perceived Leader Integrity Scale s This paper explains the way we assess any personality through Perceived Leadership Integrity Scale (PLIS). We need to measure the personalities in many scenarios such as manager in an organization; teachers or anyone who is performing leadership responsibilities in any association. Main purpose behind writing this paper is to only perform clear assessment of my supervisor. In this paper I will state all the points of a Perceived Leadership Integrity Scale and complete them according to the personality of my supervisor. Later on, I will state the results in a precise manner. As per the results, I will judge the personality of my supervisor by comparing the results with the actual personality of my supervisor. In comparison, I will state whether I agree with the results or not. In the end, I will state couple of examples to prove accuracy of my findings. 
Perceived Leadership Integrity Scale (PLIS) 
We all know that Perceived Leadership Integrity Scale is used to measure the ethical status of any person as well as it is an assessment of any one for his or her leadership qualities. We can judge on the basis of this scale score that whether the person is eligible for the leadership post or not. 
Similarly, I have completed the integrity scale for my supervisor and I am not surprised with the results I got from it, since, my supervisor is a truly kind and honest person. I am pleased to state that I got a score of 32 for my supervisor that will never be surprising to anyone who knows him closely. 
Now I would like to give couple of examples to support my assessment regarding my supervisor. I still remember the day when I came to this institute as a newbie. My supervisor was the first person with whom I met that day. Very politely, he gave me many advices that I couldn’t forget for my whole life. He advised me to be honest not only for being a student but for my whole life. He made me realize the importance of truth and honesty in anyone’s life. When someone is teaching about honesty and loyalty then how come he is a liar himself? That’s why I more than believe that my supervisor is highly ethical and deserves 32 score. 
Another example of the high ethics of my supervisor is, one day I was late for my class and I had to pay the fine amount for getting late. On that day I forgot to get my money because I was already late for the institute. I let him know the entire story and the reason for my delay to the class. Though he possess soft corner for everyone but that doesn’t mean that he bends rules as per his needs. He didn’t ask me to omit the fine but very politely and secretly gave me the amount to be paid for the punishment. Since, I have got a serious reason for getting late; he refused to take the given amount back when I returned the money. 
So these are few of many reasons that I completely agree with the scale score regarding my supervisor. Not only he is highly ethical himself but also teach us to be honest and loyal in all our endeavors. 
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